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2018's TOP
IT STAFFING TRENDS

2018 is bringing seismic shifts to staffing that recruiting and hiring
managers need to be cognizant of. The right approach can keep you ahead of
the staffing curve to ensure you get the right people in the right places at the right times.
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the people they need.

“...the change (in unfilled jobs) during the past year was dominated by a sharp
rise in the number of available IT positions.”

- DR. RICHARD CURTIN, UNIVERSITY OF MICHIGAN
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Leveraging temporary and contract workers as a path to full time employment can be a comfortable way to
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introduce workers to your organization and provides a low-risk avenue for assessment.
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— TIME KEEPS ON TICKING
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Let WWTS' AUSTIN STAFFING SOLUTIONS
tackle your IT staffing needs

GET OURIT STAFFING
SERVICES OVERVIEW

REQUEST A
STAFFING QUOTE
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Phone: 1-888-888-8888 | Email: staffsmarter@WWTS.com | Web: www.wwts.com/staffing-solutions/

SOURCES: 1. US Bureau of Labor Statistics, 2. 2018 Indeed Employer Outlook Study, 3. 2018 Robert Half Technology Salary Survey, 2018 Society of Human Resources
Management Report, 5. 2018 Work for Me Study, 6. Manpower NextGen Work Report, 7. 3rd Eye Advisory Report, 8. 2018 Global Recruiting Survey, 9. Burning Glass
Labor Analytics, 10. Envato 2018 Recruiting Trends Report
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