
2018’s TOP 
IT STAFFING TRENDS
2018 is bringing seismic shifts to staffing that recruiting and hiring 
managers need to be cognizant of. The right approach can keep you ahead of 
the staffing curve to ensure you get the right people in the right places at the right times.

“…the change (in unfilled jobs) during the past year was dominated by a sharp 
rise in the number of available IT positions.”

- DR. RICHARD CURTIN, UNIVERSITY OF MICHIGAN 
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Continued low unemployment 
combined with stark hiring 
increases means more options 
for available talent. Employers 
will need to diversify their IT 
talent sourcing in 2018 to get 
the people they need.  
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Leveraging temporary and contract workers as a path to full time employment can be a comfortable way to 
introduce workers to your organization and provides a low-risk avenue for assessment.

AN EVOLVING VIEW OF EMPLOYMENT
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One way or another, 
employers must address 
compensation 
expectations to be able to 
compete for top talent. 
Leveraging hiring process 
efficiencies and external 
specialists can help to 
offset this issue. 

COMPETITION – COMPENSATION - COMPLICATIONS
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Hiring and recruiting managers need new ways to scale the energy and hours they’re current devoting to 
sourcing new hires. Tapping into specialized pools of talent for tough-to-fill positions can dramatically reduce 
these demands.

Let WWTS’ AUSTIN STAFFING SOLUTIONS 
tackle your IT staffing needs 

Phone: 1-888-888-8888  |  Email: staffsmarter@WWTS.com | Web: www.wwts.com/staffing-solutions/

SOURCES: 1. US Bureau of Labor Statistics, 2. 2018 Indeed Employer Outlook Study, 3. 2018 Robert Half Technology Salary Survey, 2018 Society of Human Resources 
Management Report, 5. 2018 Work for Me Study, 6. Manpower NextGen Work Report, 7. 3rd Eye Advisory Report, 8. 2018 Global Recruiting Survey, 9. Burning Glass 
Labor Analytics, 10. Envato 2018 Recruiting Trends Report

TIME KEEPS ON TICKING

AUSTIN STAFFING SOLUTIONS

REQUEST A 
STAFFING QUOTE

GET OUR IT STAFFING 
SERVICES OVERVIEW
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AUSTIN STAFFING SOLUTIONS

https://www.wwts.com/staffing-solutions-intro
https://www.wwts.com/wp-content/uploads/2018/01/Austin-Staffing-Solutions-Brochure.pdf

